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1018 ct developing Asia for years to
w BN addition to an icrease in youth
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m Poor educ Oon and training are increasingly
pushing poor, young workers into informal sector
jobs, often at low pay and 1n miserable working
conditions

m Either at home or elsewhere

Based on: ILO, 2007; ADB, 2008, P. Wongboonsin, 2009. “Lifelong Learning in Asia: Socio-Economic Challenge and Trend of LLL Regimes.”
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Stock Estimates of Overseas Filipinos, 2006
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EEONOMICHEACOISENVOIKERSIon the Move in Asia

Per capita income in Malaysia
ha and selected labor-sending
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Source: IOM, 2008. World Migration Report 2008: Managing Labour Mobility in the Evolving Global Economy.
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Source: Asian Migrant Centre (AMC) Migration Needs,
Issues and Responses in The Greater Mekong Subregion:
A Resource Book, 2002.




B Immigration through migrant network

B Expansion. of the human. trafficking

m Migrants turning themselves into brokers
Or employers as Well as part of the human
trafficking network
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ASEAN Ural Persons

n Control efflrregular Labor Migration

Source: Patcharawalai Wongboonsin, 2004)
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}' SRR aTEncapitalpoelmg, associated with economic
Sliberalizationycan make a major contribution to
the (ANS; r‘? ation' ot labor markets and to

pProductivity;
B “Tomeanmgiully draw upon the availability of

ASEAN human capital™ 1s an area where regional
cooperation can benefit all ASEAN member

countries.

Source: Patcharawalai Wongboonsin, 2004; Patcharawalai Wongboonsin and Joannis Kinnas. 2004. Maximizing The Demographic
Dividend via Regional Cooperation in Human Resource Development.)
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- mdil e-),LJJ_,m f@ cterm “ASEAN natural
§ S50 R ASIHANhuman capital” rather than
Smigrar _c [migrant labor/workers™ 1s

recommendediniASEAN regimes when dealing
with imtrasregional mobility of natural citizens of
the region.

B The recommended terms not only contain less
political sensitivity than migrants or migrant labor/
workers, but also contribute to “positive regional
community.” Wonghoansin and Joannia Kinnas. 2004, Maximizing The.

Demographic Dividend via Regional Cooperation in Human
Resource Development.)






